Reforming Test Standards to Expand Student Opportunities
Problems With Our Current
Standards:
Currently, three major problems exist
within the realm of ACT testing: lack
of representation, systemic bias, and
dependency on school funding. First,
the ACT is inefficient in predicting
college success. It is known that test
prep strategies increase test scores,
but the expenses from books and
tutors prove to be an obstacle for
underfunded schools and students.
Furthermore, schools not only
redirect teaching but also fund
opportunities toward preparation of
the ACT instead of the education and
learning that students need. In a
sense, these students are attending
school for the sole purpose of taking
an exam.

Mission Statement:
Students have a right to receive equal
representation and opportunities, especially
during the college admission process. In order to
guarantee such student rights, our team aims to
produce an efficient, standardized alternative
and work to promote accessibility and ease of
demonstrating student talents.

Potential Drawbacks to Testing Reform:
A reform in testing standards would require changes
in the college admissions process entirely. Currently,
today’s testing companies and programs retain a
degree of sway among colleges, so any changes
would prove to be a daunting task and would require
a rather long period of time to be fully implemented.
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The Virtues of Aptitude Testing:
As opposed to the
achievement-based content of the
ACT, aptitude exams like the Armed
Services Vocational Aptitude Battery
(ASVAB) primarily investigate both
what a student knows and how they
will succeed in the future. In exams
like these, both academic content
learned in school and applied,
vocational content such as
mechanics are analyzed in order to
best determine which careers and
educational paths will fit a particular
examinee.
Applying Aptitude-Style Exams to
a College Setting:
It is definitely known that learning
institutions are not the same as the
US military, but universities could
apply aptitude-based examinations to
the admissions process. By moving
away from achievement-based
exams, colleges can more effectively
examine the skills and abilities of
each individual student and better
suit their talents in a neutral manner.
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